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»OUR AIMS
»>WAYS TO ACHIEVE OUR AIMS

> NEXT STEPS
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Main aim is to increase the role of relevant
and objective information/analysis in policy
making process

Also important is to disseminate more relevant and
objective information on labour market policy

to public, different organisations and partners
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WAYS TO ACHIEVE AIMS -
new structure for policy making in ministry
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WAYS TO ACHIEVE AIMS -

main tasks of Labour Policy Information and Analysis
Department

Spreading
the importance of knowledge-based policy making,
objective information and analysis

Disseminating
information/analysis

L 4

Producing or outsourcing

analysis

\ 2

Collecting/ processing
data
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WAYS TO ACHIEVE AIMS —
building co-operation networks
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NEXT STEPS

producing and outsourcing analysis

Defining principles of policy analysis in ministry
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Implementing —»

Monitoring,
evaluating
implementation

_ Setting objectives, Choosing
Pollcy Defining a problem mapping alternative best
cycI e solutions alternative
Y
Political
demand . Analysing policy
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Analysing policy

results and impacts —

(ex post analysis)

In-depth analysis
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NEXT STEPS
collecting/processing data

» Defining data needs for analysis, evaluation and
monitoring of labour policy

> Using and improving existing data sources
» First priority Labour Market Board, Labour Inspectorate
» Developing indicators

» First priority policy monitoring indicators (strategic,
operational, EU)
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NEXT STEPS
disseminating information/analysis

» Establishing labour policy research and best
practice database

» Developing web-based presentation of statistics and
Indicators

» Founding publication series
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SUMMARY

»ROLE OF LABOUR POLICY ANALYSIS IS
INCREASING IN THE MINISTRY

» CO-OPERATION/COLLABORATION IS
ESSENTIAL



